
FLOYD COUNTY SCHOOL DISTRICT
2009-2010 ANNUAL SALARY SCHEDULE

FOR 10 MONTH (190 DAYS) CERTIFIED EMPLOYMENT
YRS OF

CREDITABLE SALARY VOC
EXPERIENCE STEP T-4 T-5 T-6 L-7 T-2

E,1,2 E $35,408.00 $40,719.00 $46,013.00 $51,074.00 $34,434.00
Monthly $2,950.67 $3,393.25 $3,834.42 $4,256.17 $2,869.50

3 1 $36,470.00 $41,941.00 $47,393.00 $52,606.00 $35,467.00
$3,039.17 $3,495.08 $3,949.42 $4,383.83 $2,955.58

4 2 $37,564.00 $43,199.00 $48,815.00 $54,185.00 $36,531.00
$3,131.33 $3,599.92 $4,067.92 $4,515.42 $3,044.25

5 3 $38,692.00 $44,495.00 $50,279.00 $55,810.00 $37,627.00
$3,224.33 $3,707.92 $4,189.92 $4,650.83 $3,135.58

6 4 $40,239.00 $46,274.00 $52,290.00 $58,042.00 $38,756.00
$3,353.25 $3,856.17 $4,357.50 $4,836.83 $3,229.67

7 5 $41,447.00 $47,662.00 $53,858.00 $59,783.00 $39,919.00
$3,453.92 $3,971.83 $4,488.17 $4,981.92 $3,326.58

8 6 $43,312.00 $49,807.00 $56,282.00 $62,474.00 $41,116.00
$3,609.33 $4,150.58 $4,690.17 $5,206.17 $3,426.33

9,10 7 $44,612.00 $51,302.00 $57,971.00 $64,348.00 $42,350.00
$3,717.67 $4,275.17 $4,830.92 $5,362.33 $3,529.17

11,12 L1 $45,950.00 $52,841.00 $59,710.00 $66,278.00 $43,620.00
$3,829.17 $4,403.42 $4,975.83 $5,523.17 $3,636.00

13,14 L2 $47,328.00 $54,426.00 $61,502.00 $68,267.00 $44,928.00
$3,944.00 $4,535.50 $5,125.17 $5,688.92 $3,744.00

15,16 L3 $48,748.00 $56,059.00 $63,347.00 $70,314.00 $46,276.00
$4,062.33 $4,671.58 $5,278.92 $5,859.50 $3,856.33

17,18 L4 $50,211.00 $57,741.00 $62,248.00 $72,423.00 $47,663.00
$4,184.25 $4,811.75 $5,437.33 $6,035.25 $3,971.92

19,20 L5 $51,717.00 $59,473.00 $67,205.00 $74,596.00 $49,093.00
$4,309.75 $4,956.08 $5,600.42 $6,216.33 $4,091.08

21 21+ $53,269.00 $61,257.00 $69,221.00 $76,834.00 $50,566.00
$4,439.08 $5,104.75 $5,768.42 $6,402.83 $4,213.83

All salary quotes are estimates based on initial information provided. Verified years of experience from a 
state accredited school and certificate type determine placement on the salary schedule. Salaries on 
the Floyd County Salary Schedule are based on completion of a 190 day contract. Teachers working less than 
190 days will have their salary prorated.
State Board Rule 106-5-2 will be used to determine experience for salary purposes.


